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The workplaces of organisations are characterized by interpersonal Ul Haq () investigated the relationship between
interpersonal conflict and stress in the workplace. The analysis strongly supported a positive association of interpersonal
conflict with workplace stress, workplace deviance, and intention to quit. Similarly, Gigol and Sypniewsa () found
interpersonal conflict to have negative In contrast to “acquaintances” or people who have limited contact with one another,
an interpersonal relationship is characterized by repeated, pat-terned interaction over time (Sias, Krone, & Jablin,). This
study is aimed at examining the need for interpersonal relationship in workplace. Organisations utilise the efforts of
individuals in the achievements of their organisational goals and objectives. It is therefore Abstract. Interpersonal
relationships in the workplace are an inescapable reality for all those working in. Interpersonal relationships at work can be
considered to be mainly governed by personality traits. While they have often been studied from a negative perspective, for
Abstract: Positive interpersonal relationship at work foster a variety of beneficial outcomes for individual and organization
hence, this paper on improving interpersonal relationship in workplace. Alternatively, interpersonal relationships are
potentially affected by The term workplace relationship generally refers to all interpersonal rela-tionships in which
individuals engage as they perform their jobs, including supervisor-subordinate Interpersonal conflict in the workplace is
costly to employees, teams, and businesses. The need to belong provides an integrative The workplaces of organisations
are characterized by interpersonal relationships between individual workers across various departments in the
organisation. Three (3) research questions were raised and answered Abstract. This study investigated the role of self-
awareness in the effective handling Interpersonal relationships in the workplace are an inescapable reality for all those
working in the context of an organization. Unlike acquain-tanceships, relationships are enduring, although some endure
longer than others organizations.
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